
The Mission Priest role based at St Anselm’s, Hayes offers 
an exciting opportunity for a priest who has a heart for 
reaching the ‘unchurched’ in a challenging and growing 
centre of  population with the Good News of  Jesus Christ. It 
is particularly encouraging to me that the Hillingdon 
Deanery has identified St Anselm’s – a Fulham parish – as 
the right place in which to root this missional work. I know 
that after careful thought the Bishop of  Willesden has 
likewise expressed his confidence in St Anselm’s and its 
Parish Priest, Fr Matthew, to take this vision forward.  

The successful candidate, therefore, will be a convinced 
traditional Catholic but equally a priest who is committed 
to working with partners and colleagues from across the traditions of  the Church 
of  England in the service of  mission and evangelisation.  

The Mission Priest will need to be resilient, energetic, adaptable, and flexible, ready 
to work at the boundaries and in the margins of  traditional parish life and 
structures; and this makes it even more important than usual that he is anchored in 
the routines of  daily prayer and the sacramental life. 
  
The Mission Priest post continues the best traditions of  the Anglo-Catholic 
movement in seeking to serve the people of  this nation ‘where they are.’ I pray that 
we may discern who it is that God is calling to this role, and that person can be 
assured of  every support. 



HISTORY OF THE PARISH 

St. Anselm was opened in 1929 at the heart of  what was then a village rapidly 
turning into an industrial town. The rapid growth in the latter part of  the 19th 
century prompted the Diocese of  London to plant a new church (initially in a hut 
before the current church was built) in the midst of  Hayes Town - centred on the 
canal and railway into London.  
  
There was an explosion of  house building and many people saw Hayes as a new 
suburb of  London. Hayes though retained its own character and identity as the 
railway served industry rather than passengers into Paddington. The housing was 
bought by people working at EMI, Nestlé and other large industrial companies 
supplying vital materials for the inter-war expansion of  London and its suburbs.  
  
Hayes is once again at the centre of  an exciting period of  change, with factories 
being replaced by high density housing for people moving to the area, attracted by 
the new Crossrail station, this time ferrying passengers rather than cargo. This huge 
increase in housing marks a new phase of  opportunity for St. Anselm, and almost a 
100 years after it was opened it finds itself  once again at the heart of  mission in the 
Diocese of  London. 



THE FUTURE 

The Hillingdon Deanery has identified St. Anselm as being 
the parish best placed to engage with the huge influx of  
people moving to the area as it transitions from industrial 
suburb to… well, we don’t know yet – and that’s the 
exciting part. 
  
The Deanery has worked with the Area and the Diocese to 
provide a new Priest for the parish as well as a new Mission 
Priest role and an injection of  capital funds to provide new 
facilities at its bustling high street location.  
  
The Mission Priest role will be a central and vital part of  
delivering a five-year vision to place Christ at the heart of  Hayes. To make Him 
visible to every person living or passing through Hayes. To provide a place of  
refuge, of  growth and of  love.  
  
The role will initially focus on the area known as the Red Brick Estate. It’s an area 
of  Hayes that will undergo significant redevelopment over the coming years – being 
entirely demolished and then rebuilt. 



FIVE YEAR VISION 
		
Over the next five years we aim to revitalise the church and parish. The building 
has been gently cared for over the past 100 years, but now needs an injection of  
cash, enthusiasm and imagination to make it fit for 21st century use.  
  
Our aim is to grow several congregations in the parish – both at the church and in 
other places, such as coffee shops, people’s homes and businesses and community 
centres.  

  
We want to invite people to know Jesus Christ through the liturgy and beauty of  the 
distinctive Catholic worship in church and then encourage those same people to go 
out into the world and bring others to Christ in a variety of  different ways. 
  
We plan on investing significant money into the building to make it a hub of  activity 
and energy, a place of  quiet and refuge, and a place of  gentle encouragement to 
know Christ.  
  
The aim is to listen to the Holy Spirit and to follow as quickly as we can behind, to 
grow in numbers, to grow in depth of  knowledge of  Christ and to grow in a love of  
proclaiming Christ.  
  
We are rooted in the parish, we are rooted in scripture and sacrament, and we are 
rooted in a love of  proclaiming Christ.  
  
The new Mission Priest role will be at the heart of  this vision - helping to make 
those roots strong, helping to ensure that we produce Holy Fruit.  



ROLE PROFILE 
		
The role will report to the Priest in Charge at St. Anselm and be part of  the wider 
mission team in the parish. They will have specific responsibilities for the following: 
  
• Lead and develop a team of  lay leaders on the estates of  Hayes who will be 

comfortable and able to lead others to Christ. 

• Chair the Mission committee at St. Anselm. 

• Be a key part of  delivering the St. Anselm Five Year Vision. 

• Be responsible for growing communities in personal and communal spaces 
(homes, offices and coffee shops etc). 

• Be a visible presence on the estates, especially the area known as the Red Brick 
Estate. 

• Develop new relationships with non-church of  England primary schools and 
secondary schools that serve Hayes. 

• Offer pastoral care to the parish, including visiting, home communions etc. 

• Use modern communication tools to engage with new communities. 



CHARACTER 
		
We are looking for a Priest who is: 
  
• Passionate about re-engaging with those who have lost their faith. 

• Enthusiastic about mission to the unchurched. 

• Someone who wants to spend as much time out of  the church as  
they do inside it. 

• Comfortable in the roughest of  pubs and the nicest of  restaurants. 

• Comfortable meeting in people’s homes and businesses. 

• Willing to roll up their sleeves and get stuck into anything that is thrown at them. 

• Open to the inspiration and leading of  the Holy Spirit at work in Hayes. 

• In sympathy with the theology and work of  The Society under the patronage of  
Saint Wilfrid and Saint Hilda and committed to working in partnership across 
the breadth of  the church in Hillingdon Deanery.  

  
We expect candidates to be able to communicate their character in their application 
and in interview. 



SKILLS & ABILITIES 
		
We are looking for a Priest who is: 
  
• Disciplined in his prayer and organisation of  work. 

• Has a good and workable understanding of  and use of  social media and other 
digital tools. 

• Able to demonstrate a good grasp of  communication methods for mission. 

• Able to use, or to quickly learn how to use digital management tools such as 
Xero, Photoshop, online streaming, and sound systems. 

• Able to support existing and develop new liturgy that lifts people’s hearts and 
souls to Christ. 

• A talented communicator. 

  
We would expect candidates to be able to offer examples of  these skills in their 
application and interview.  



AN EXAMPLE WEEK 
		
Although we don’t expect all these things to happen every week, this will give 
candidates a good understanding of  the expectations of  the role. 
  
• Morning prayer, Mass & Evening Prayer each day (leading as required). 

• Leading a mission meeting with all ministry leaders at St. Anselm. 

• Preparing sermons & teaching in various contexts as required (Sunday Mass, 
Daily Mass, Schools, Meetings, Advent/Lent, digital delivery etc.) 

• Hearing confessions as required. 

• ‘Holy Loitering’ on the estates. 

• Production of  communication resources and outreach/mission tools 

• Updating of  existing 
communication outlets (pew 
sheet, website, social media - 
Twitter, Facebook, WhatsApp) 
as required. 

• Boys Brigade meeting. 

• School assemblies. 

• Community meetings. 

• Coffee shop and  
business visits. 

• Rest day. 

• Additional rest day once  
a month. 

• Sixth day ministry. 



ACCOMMODATION 

A three bedroom house is available just 
under a mile from the church - on a main bus 
route and a 10 minute cycle / 20 minute 
walk way.  

Other accommodation options can be 
discussed, especially if  we were to explore 
options on the estates or nearer the church 
building.  
		
ONE MORE THING 
		

This is an enormous role. It carries with it a great deal of  expectation. It is a role 
that will be fast moving from day one. But in that movement, speed, and 
expectation, there is space to learn, space to pray, and space to grow.  
  
It is a wonderful opportunity to be at the heart of  an exciting mission. To help 
shape that mission as it grows, to be on the ground as something is planted and 
becomes something very special. 
  
We are a joyful team and there is lots of  support and love in the parish and deanery. 
A role like this does not come up very often – all the joy of  mission with very little 
of  the administration!  
  

I look forward to meeting potential candidates and am always available for a 
conversation on the phone or email. Do reach out before you apply if  you have any 
questions.   



 


